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2012 MALAYSIA BENEFITS SUMMARY
Employees are eligible for most benefits programs on the first day of employment.
Holidays:  18 paid holidays.
Vacation: Employees shall be granted 12 vacation days on a prorated basis from 1 to 1.9 years of service.
Retirement: Employees Provident Fund (EPF) in excess of the statutory EPF contribution is 2% for 1 to 3 years of service.
Healthcare:

Generalist Outpatient - For non-emergency care and treatment should begin with a company panel or non-panel generalist. If employee chooses to obtain necessary care and treatment from a non-panel doctor, pay first and then claim in accordance with the Health Plan rules and will reimburse up to the benefit level for non-panel consultation of RM1,200 per annum for consultation, medication, injection and supplies.

Specialist Consultation - For non-emergency case a referral letter from company panel doctor or In-Plant visiting doctor to a specialist is required. The company will cover up to RM 100. ON Semiconductor Seremban will reimburse the Specialist (Provider) a maximum of RM100 only for consultation, medication, injection and supplies. Any excess payment occur when the specialist clinic’s/hospital’s/center’s charge amount for specialist consultation is greater than RM100, the employee is responsible to pay immediately to ensure continued treatment. Total per annum for specialist visit is RM1,500.
Dental / Optical Subsidy - To provide employees of ON Semiconductor with monetary subsidy not exceeding RM200 for dental/optical care and treatment received from a registered dental surgeon or optician.

Disability/Life Insurance: 

Total & Permanent disability


36 x monthly basic salary 
Death & Loss of body part due to accident
36 x monthly basic salary
Leaves: 
Sick Leave – 14 days per year for the first 2 years of service.

Maternity Leave – 60 consecutive days for birth up to 5th child.

Paternity Leave – Male employees are eligible to 1 day leave for the birth of their own child.

Wedding Leave – 5 days leave for legal marriage per employment.
Employee Stock Purchase Plan: Enrollment is quarterly, elections may be from 1-10%; contributions accumulate through the end of every quarter; stock is purchased at 15% less the fair market value the lower of the first day or the last day of the offering period. Employees are eligible to participate at the start of the first calendar quarter after 90 days of employment.

Other Benefits:

Vehicle Purchase Interest Subsidy - The Company shall subsidize employees seventy percent (70%) of the interest incurred per annum.  The minimum repayment period for each loan shall be 12 months and the maximum repayment period shall be 60 months.  An employee shall be allowed one loan at a time.  The loan may be renewed immediately upon settlement of previous loan.

Education Assistance - The Company encourages the employee to further study by providing the education assistance. Employee who has served 3 years can opt for a diploma, degree or master program as approved by the company. Upon completion, the employee shall be bonded with the company.
